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Study on action learning knowledge innovation
Fei Shuxia, Gao Song, Zhuang Hui

Abstract: Action learning is a continuous circle of
questioning, reflection and action. In this process, the explicit
knowledge and tacit knowledge can be acquired,spread and
innovated between individuals, teams and organizations,
which is helpful for them to solve their problems effectively
and achieve their development. This is the internal mechanism
of action learning. In this paper,we pay attention to this
internal mechanism, and specifically analyze that how the
knowledge be spread and transferred between individuals,
teams and organizations in the process of knowledge
acquisition, knowledge diffusion and knowledge innovation in
action learning. Besides, from the perspective of knowledge
innovation, we summarize the key points in action learning.

Key words: Action learning; Knowledge acquisition;
Knowledge diffusion; Knowledge innovation
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