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The Conversion of Teachers® Role in “Trinity”
MBA Educating Mode whose Core Is Action
Learning

Zhuang Hui, Gao Song, Ye Qing

Abstract In the changing business environment,
the traditional indoctrination education has been unable to
train MBAs to adapt to changing times, and the "Trinity" of
innovative education model whose core is action learning
has become a medicine to overcome this shortcoming. As the
catalyst of the brand-new mode, teacher should abandon the
spoon-feeding means and complete the conversion of the three
teacher’s roles of the “Process Expert”. “Knowledge Expert"
and " Learning Coach”. This paper elaborate how the three
roles functioned with the beginning of the core concept of
action learning which combined with the "Trinity” education
mode.

Key words Action Learning; Trinity; MBA Education;
Teachers’ Roles
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